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Everything we do is directed towards achieving this aim.
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A few words  
from the Head
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Dear Students, Parents, Friends, 
Carers and Professionals, 

Welcome to The Forum School.  
I hope that this prospectus not  
only provides you with some 
essential information but also,  
in part, reflects the ethos of  
the school and our dedicated  
staff team.

This prospectus will give you an 
overview of the school and the 
breadth of services we provide; 
however, I feel that it is important  
to highlight some of the key features 
that have allowed Ofsted to classify  
us as an ‘outstanding school’.

At the core of our success is the staff 
team who recognise, celebrate and 
embrace the diversity of our students. 
As a school, we are committed to  
the development of a ‘can do’ culture 
in which all individuals can share  
and achieve. We believe that our 
school community is a place where 
everyone feels valued and is valued 
and where each student is 
appreciated as an individual.

The Forum School is well organised 
with clear routines and structure; 
teaching and learning is fun, with 
everyone having high expectations 
and a high regard for quality.

Within the constraints of this 
prospectus it is not possible to 
relay the warm, friendly, caring and 
supportive atmosphere that is noted 
and reflected back to us by visitors. 
Therefore I would encourage you  
to come and see us in order to get  
a real ‘feel’ for the school.

If you have any queries, please  
do not hesitate to contact me or  
to make an appointment to visit.

Kind Regards

Adrian Wylie 
Head  
BEd PG diP (Autism) NPQH



Early in 1992 Solent View School 
opened in Boldre, Hampshire, for 
primary aged students with autism. 
This small school quickly attained 
and developed a reputation with 
parents and professionals nationwide 
as a centre of excellence in its field. 
In January 1998, Solent View School, 
its staff and pupils, relocated to 
Shillingstone, Dorset, due to the lack  
of accommodation at its current site, 
and was renamed The Forum School. 

Student Profile
•   Primary diagnosis of ASD,  

often with co-morbid conditions. 

•   Complex needs. 

•    A history of challenging behaviour. 

•    Often multiple exclusions and 
placement/family breakdowns.

The Forum  
School is one of 
Cambian’s schools 
and colleges for 
children and 
young people  
on the Autistic 
Spectrum.
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‘The Forum School provides an 
outstanding education for its pupils 
and they make exceptional progress. 
The residential provision makes an 
outstanding contribution to the  
personal development of pupils.’
Ofsted Report 2009
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Introduction 
The Forum School

Our aims 
Our total commitment to high quality 
care and education for our students 
in all our schools and colleges 
guarantees at least the same quality  
of provision that students, their parents, 
and Local Authorities have come to 
expect from Cambian schools and 
colleges. We pledge to continue and 
advance the development of all our 
services equally to our students, staff 
and placing authorities. 

The Forum School is a co-educational, 
38 and 52 week boarding school 
specialising in the care and education 
of 68 students between the ages of 7 
and 19, who are diagnosed as having 
an Autism Spectrum Disorder (ASD).  
The school has DfE Approval for 
students aged 7–19 years and at the 
last Ofsted in June 2009 was judged  
to have ‘Outstanding’ status. 

In common with the established aims 
of Cambian, The Forum School helps 
students to achieve their full potential 
by reducing the negative effects of 
ASD in an environment that offers 
warmth, security, consistency and 
understanding. 

In order to achieve this aim, we  
offer a structured, broad, balanced, 
relevant ‘Waking-Day’ Curriculum  
with continuous, purposeful education 
and training. We aim to provide 
experiences and teach skills that will 
enable our students to develop as 
much independence as possible and 
to prepare them to live happily within 
the community. 

Cambian have many policies and 
procedures in place which are well 
embedded into practice. Too 
numerous to mention in full, these 
include policies on Child and Adult 
Safeguarding, Anti-bullying, Equal 
Opportunities, Complaints, Smoking, 
Non-prescribed Drugs, Sex Education, 
Curriculum and Extended Curriculum, 
Administration of Medication and 
Whistle Blowing. All policies are 
available upon request.

Facilities and daily life
The Forum School is set in 28 acres 
of beautiful grounds with excellent 
facilities for students including a large 
gymnasium, theatre, riding stables 
with indoor and outdoor arenas, cycle 
track, indoor swimming pool and many 
outdoor play areas. Students at The 
Forum School have access to a calm, 
consistent, eclectic approach to meet 
their very special individual needs and 
address their diagnosis. 

We have high expectations and believe 
that an open, honest partnership with 
parents and professionals is required 
to achieve our goals. 

The school is organised into eleven  
house groups each accommodating 
between four and eight students.  
Each house has its own dedicated care 
team led by a team manager with 
every shift run by an assistant team 
manager. A key worker, assigned 
to each student, is responsible 
for their care, welfare, safety and 
learning programmes in care time. 
Two houses in Blandford enable 
our Post-16 students to extend their 
independent living skills by learning to 
live in the community. The care services 
manager, care managers and a team 
manager work a roster to ensure 
senior cover is provided at all times. 

The students have their own bedrooms 
with furniture appropriate to their 
needs and the larger houses have 
two lounges to provide a more homely 
atmosphere. All meals are cooked at 
the school and taken either in-house or 
in the main dining room. We can cater 
for special diets if required. Drinking 
water is freely available for all students. 
As we hold the ‘Healthy Schools’ 
Award we present a healthy menu 
but are always aware that students 
with ASD may have sensory difficulties 
associated with eating.

We have high 
expectations and 
believe that an open, 
honest partnership 
with parents and 
professionals is 
required to achieve 
our goals. 
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Education
There are three education departments: 
Brook, Meadow and Post-16. There 
are four classes in Brook and Meadow 
with three classes in Post-16. Each 
class consists of  six (occasionally 
seven) students with a teacher and 
two teaching assistants. Classes 
are broadly based on age although 
the high functioning students are 
also streamed in order to address 
individual need. The Curriculum is 
broad and balanced encompassing 
the National Curriculum using modified 
or differentiated programmes of study 
where appropriate. Forum ‘College’ 
accommodates the Post-16 group 
ensuring a progression of the Curriculum 
to include work-related learning. 

Students are continually assessed using 
P-level and NC levels of attainment 
and on an annual basis formal reports 
are sent to parents and authorities on 
progress achieved. Each student has 
an Individual Education Plan (IEP) drawn 
up with staff across settings to enable 
care and education to work consistently 
on shared targets. Individual Learning 
Objectives in care and education are 
also recorded to enable the celebration 
of very small achievements seen over 
time. PSHCE has an important role in 
the Curriculum as this is so important 
for our students to be able to live in the 
community in later life.

A school uniform is worn for the 
school day and students change into 
casual clothing when school finishes, 
designating the transition from  
school to house. 

Education continues throughout  
the waking day to include  
structured activities in the evenings  
and at weekends. All facilities at the 
school are used at this time as well  
as deploying the school’s five  
minibuses and two people carriers  
to access community facilities.  
Strong links are forged with the  
local community, including the  
local primary school, Clayesmore 
School, Kingston Maurwood College 
and our village church. 

Approach to behaviour
We adopt a very positive approach 
to behaviour and with support from 
our clinical psychologist and two 
assistant psychologists we have 
consistent behaviour plans drawn up 
to support all students. Punishment is 
not considered appropriate and any 
sanctions that threaten the dignity 
of an individual are neither used 
nor permitted. All staff at the school 
are trained in ‘Developing a Positive 
Approach’ and everything possible 
is done to support students through 
highly anxious times. Understanding 
the condition and how our students 
with ASD view the world is essential 
when dealing with unpredictable 
students and behaviours that may  
be challenging. 

All incidents and any physical  
restraints involving students are 
recorded and reported initially to the 
head teacher and the psychology 
team and further to the Operations 
Director. All details are kept in a central 
numbered file in the Head’s office. 

Education continues 
throughout the 
waking day to  
include structured 
activities in the 
evenings and  
at weekends. 
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The Staff Team
O
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The Staff Team
 

Leadership Team 
The Head, Deputy Head and Care 
Services Manager make up the 
Leadership Team. 

Core Team
The Bursar manages the 
administration function and the 
Core team of catering, groundsmen, 
maintenance and domestic staff. 

Teaching Team
The Deputy and Assistant Head  
manage the teaching team. The 
Assistant Head is responsible 
for PSHCE, SRE and curriculum 
development. 

Care Team 
Three Care Managers also  
deputise for the Care Services 
Manager in her absence. 

Senior Management Team
The Bursar, Assistant Head,  
the three Care Managers and the 
Therapy Manager along with  
the Leadership Team constitute  
the Senior Management Team. 

Administration Team 
At the ‘hub’ of the school is our 
experienced administration team 
comprising a School Secretary,  
Finance Administrator and an Admin 
Assistant – this efficient team ensures 
the smooth running of the school’s 
admin function.

Medical and Therapy Teams
Our Assistant Psychologists offer 
support in areas such as emotional 
and behavioural difficulties, working 
with students and staff on a needs-led 
basis. They are overseen weekly by a  
Clinical Psychologist. 

A School Nurse attends to all  
medical matters, including arranging 
regular check-ups with the Dentist, 
Optician and Consultant Paediatrician 
and Psychiatrist.

Staffing
The school has a complement 
of over 250 staff, which includes 
twelve qualified teachers and two 
FE tutors, education support staff, 
care staff, administration and core 
staff. Student /staff ratios in care and 
education are 2:1. A full list of staff 
with their qualifications is available 
on request to the Head. The Cambian 
Group is committed to developing all 
employees to enable them to provide 
a service of the highest quality for the 
young people in their care. 

The value placed upon the important 
role played by staff is possibly best 
reflected by our ongoing achievement 
of the nationally recognised ‘Investor 
in People’ award. All staff before 
appointment are required to give 
permission for checks to be carried out 
at the enhanced level by the Criminal 
Records Bureau (CRB). This, together 
with rigorous recruitment and selection 
procedures and strong Safeguarding 
and whistle blowing policies, ensures 
that only those who are suitable to 
work with our very special students  
are permitted to do so. 

The Head is the first designated person 
for Safeguarding in the school with 
the Deputy and the Care Services 
Manager as second designated 
persons, ensuring that there is always 
one of these people available for any 
staff member to contact. With safety 
in mind, our extensive grounds and 
facilities are surrounded by high  
fences and gates, and internally 
double-handled doors and keypads 
are used for security purposes.

The Forum School considers that the 
quality of its staff is its major resource. 
Although the campus is superb and 
affords opportunities for a wide range 
of activities, its full use is only possible 
when staff fully understand the 
implications of setting challenges for 
students with autism. 

Our highly-trained and enthusiastic 
staff include two Speech and Language 
Therapists, two Occupational 
Therapists, two assistant Psychologists, 
a Clinical Psychologist and a Consultant 
Psychiatrist as well as a full complement 
of teaching and care staff. 

The staffing ratio for students to 
staff is usually 2:1 and therefore the 
number of staff on duty is determined 
by the number of students present 
at the school. This would alter if 
students were brought into school on 
a 1:1 basis. At times, some activities 
– e.g. swimming – may require 
higher staffing ratios and these are 
accommodated by education and 
care staff working together. Care staff 
are managed by the Care Services 
Manager, who ensures that the 
numbers of day staff on duty will match 
the ratio, so for a full complement of 
students (currently 68) , a minimum of 
34 care staff will be on duty at any one 
time. In addition to this there will be 
at least one Team Manager and Duty 
Officer on duty with access to a senior 
on call for any emergency situation 
at all times. Names are displayed in 
the reception area. Usually either a 
Care Manager or the Care Services 
Manager will also be available, 
depending on the duty roster. 
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A Typical Day

Time Activity

07.00  Wake, wash, dress in school uniform. Day Care team. 

07.45 Breakfast, clean teeth, prepare for school. Day Care team. 

09.00 Play in playground or house based activity. Day Care team. 

Assembly - Monday and Wednesdays. Friday 
(Achievement Assembly) after school 15.15

09.15  Start of school day – some classes have physical 
morning routine prior to starting work. Education team. 

10.30 Snack time – with specific objectives in PSHCE.  
Education team.

10.45 Playtime outside with choice of play areas – staggered play 
times for older/high functioning students. Education team. 

11.00 Second class session – Numeracy – IEP. Education team. 

12.00 Lunch – eaten with class group in the dining room – 
cafeteria system. Education team. 

12.45  Playtime with choice of play areas – alternatives available 
for older/high functioning students. Day Care team. 

13.30  Afternoon school – other Curriculum areas: e.g. Science, 
Music, Art, D/T, PE, History, Geography, RE. – often involves 
outings to the local community facilities. Education team.  

15.40  End of school – students change into casual clothing, 
relax and play session, some students watch TV.  
Day Care team.

17.00 Tea-time, main meal of the day, eaten with care staff 
(family service). 

17.45 Evening activities – art, cookery, outings, etc. Day Care team. 

19.00 Lounge-play and bath time/bedtime routines.  
Day Care team. 

20.00 Youngest students to bed – stories or foot massage.  
Day Care team. 

21.00 Most students in bed with book/soft toy or asleep. Night 
Care team. Older students have different routines and can 
stay up later if desired.
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Numbers of waking night staff will 
be 19 for the school, including a night 
team manager or assistant team 
managers and three staff for the 
satellite house. Night staff start their 
duties at 21.00 and finish at 07.30 the 
next day. There is time provided for 
overlap and handover with the day 
staff to ensure continuity of provision 
and seamless communication.

The Forum School employs over 250 
staff which, apart from care staff, 
includes 30+ education staff (working 
Monday to Friday school hours), 
administration staff (covering the office 
across the year apart from Christmas 
Day and Boxing Day), catering and 
domestic staff working mostly in the 
school terms but also covering the 
school holidays. Maintenance and 
garden staff work across the year 
under the bursar, ensuring the needs 
of our 52 week students are being met. 

All staff in the school are supervised 
and appraised by their line manager 
– teachers have performance 
management reviews according to  
DfE guidelines, care and education  
staff have six-weekly formal supervision 
and other staff have eight-weekly 
supervision, with all staff having annual 
appraisal on the anniversary of their 
appointment. This is supplemented with 
informal supervisions, weekly meetings 
and mentoring by senior staff. 

Monitoring the service 
A very experienced team of people 
based in Cambian’s head office 
monitors and supports the school’s 
senior management team in all 
aspects of residential education  
and care. 

A highly experienced director  
of operations oversees the daily 
operations of all Cambian schools  
and colleges in the south of England. 

Independent Persons (IPs) are 
appointed by Cambian to monitor  
the school with a specific focus on  
the welfare of the students and staff. 
These experienced people carry out 
unannounced visits at any time of the 
day or night on at least a monthly 
basis, reporting back to the Operations 
Director. Parents have telephone 
access to these people enabling them 
to talk to someone who knows the 
school well but who can also give  
an independent viewpoint. 

The school is inspected twice a year  
by Ofsted (Social Care) (formerly 
Commission for Social Care Inspection) 
and every three years by Ofsted 
(education). We are also inspected by 
Environmental Health and Dorset Fire 
Service. Current Ofsted reports can be 
obtained from the Ofsted website, the 
school office or the school page on  
the Cambian Group website  
at www.cambiangroup.com

How we meet the students’ needs 
The Forum School offers its students 
a consistent Curriculum across the 
waking day. In other words, this is 
an environment in which consistency 
and a supportive response to positive 
behaviour is provided at all times, 
whether in the classroom, during  
care time or at night. 

This provides opportunities for the  
students to learn, process, practise, 
revise, over-learn and later to 
generalise skills within a safe, 
supportive environment. 

Skills are taught in small achievable 
steps that are documented so that  
all staff will teach in a consistent way to 
minimise confusion. From the time our 
students wake and until they go to bed 
all staff will play an equally important 
role in providing continuity and 
consistency towards their progress. IEP 
targets set by education staff combine 
with individual care objectives to 
provide a waking day programme of 
personal goals. All students’ IEPs are 
reviewed on a half termly basis when  
a meeting is arranged between 
education and care staff to discuss 
successes, difficulties and the next 
steps forward.

It is important that our students can 
have opportunities to learn to play and 
use their weekend time effectively. 
Getting-up times are more flexible at 
the weekend to reinforce the difference 
between school days and the 
weekend. Students enjoy many and 
varied activities usually matched to the 
seasons and age appropriateness. 
Examples include roller booting, 
bowling, trampolining, swimming  
and walking. As our students progress 
through the school, and by the time 
they reach post-16, the timetable  
has developed to incorporate learning 
through project-work, work-related 
learning and vocational opportunities. 
Whenever possible, these are 
managed off-site in an appropriate 
real-life context within the local area. 
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The Forum philosophy and ethos
We believe that students with autism 
should have access to a calm, 
consistent, eclectic approach to  
meet their very individual needs  
and address their diagnosis.

In order to achieve their full potential 
we must have high expectations and 
an open, honest partnership with 
parents and all attached professionals. 

Communication is the key to all of  
our work and all staff are asked to 
respect each student’s individual 
communication style. 

Approaches to autism are many and 
varied. At The Forum School we are 
child-centred and believe that by 
taking an eclectic approach we can 
provide students with an individualised 
programme to suit their own very 
special needs. 

At The Forum School we are positive 
and motivating, making our activities 
so much fun they shouldn’t be missed! 
We positively intervene to show our 
students that new experiences and 
social situations are not as confusing 
or frightening as they may appear  
to them. 
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autism should 
have access to  
a calm, consistent, 
eclectic approach 
to meet their very 
individual needs 
and address  
their diagnosis.
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Our students are specifically taught life 
skills – waiting, social greetings – that 
other students learn incidentally. Hugs 
are appropriate for all of our students 
and they are taught to give and accept 
hugs from appropriate adults who 
are family members or those key staff 
acting on behalf of parents. 

The Forum School plans a predictable 
lifestyle for its students. Anxiety  
levels can be lowered significantly  
by providing a structured, predictable, 
daily timetable of activities. Every effort 
is made to prepare the students for 
changes and transitions with timed 
warnings and the use of schedule 
boards. Aspects of the TEACCH 
programme are used to enhance 
understanding and provide a 
framework for each child. It is  
also important to build in planned  
changes to routines. 

Approaches to behaviour 
management
Using a positive approach to behaviour 
management provides our students 
with proactive strategies, which may 
divert the behaviour. 

All staff who come to work at The Forum 
School have training in promoting a 
positive approach for our students. 

The Forum School fosters a consistent 
approach across all environments.  
It can be usual for a child with 
autism to display behaviours that 
challenge when anxious. This can 
stem from confusion, fear or lack of 
understanding of what is required. 
Clarity and common expectations are 
therefore necessary if the child is to 
gain in confidence and to feel relaxed 
enough to learn. Providing consistency 
across settings and between staff 
is an essential part of our work. As 
many difficulties are associated 
with communication, replacing 
behaviours which challenge with more 
appropriate communication is a key 
objective in school. 

Philosophy &
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... an environment in which consistency and 
supportive response to positive behaviour 
is provided at all times.
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Punishment is not considered 
appropriate and any sanctions that 
threaten the dignity of an individual 
are neither used nor permitted. 
Understanding ASD and how our 
students view the world is essential 
when dealing with challenging 
behaviours. Exclusions are rare. 

Although many of our students do  
not bully in the true sense of the word, 
there are some students who may 
target others, or where AS (Asperger 
Syndrome) or HFA (High Functioning 
Autism) students are concerned 
bullying can be a possibility. Staff 
awareness and support is readily 
available in this area to ensure all 
students stay safe. An anti-bullying 
policy is in place to ensure fairness  
and consistency, any instances  
are dealt with immediately and 
strategies put in place to deter  
a repeat of the incident.

All staff working at The Forum 
School follow positive approaches 
to support students displaying 
challenging behaviour. This involves 
Person-centered Planning through 
the use of our Therapeutic Services 
and the ProAct SCIP® UK framework. 
ProAct SCIP® UK offers guidelines 
and training for staff in the use of 
supportive strategies based upon 
the individual’s needs, characteristics 
and preferences. It is the intent of 
ProAct SCIP® UK to minimise the use of 
physical interventions but it should be 
acknowledged that due to the complex 
needs of the students we support, 
such interventions may be required 
to safeguard our young people, the 
environment and others.

At The Forum School  
we are positive and 
motivating, making our 
activities so much fun 
they shouldn’t be 
missed! We positively 
intervene to show our 
students that new 
experiences and social 
situations are not as 
confusing or frightening 
as they may appear  
to them.
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Organisation of classes and  
the Education Department 
The Education department is 
divided into three departments of 
accommodation. Brook has eight 
single-storey classrooms housing 
four classes, therefore giving space 
for each class to design their areas 
for their students’ individual needs. 
Meadow is a two-storey department 
with four classrooms for older/more 
able students, and an ICT suite.  
Post-16 consists of three classrooms.

Each class is designed to 
accommodate six students, with a 
teacher and two teaching assistants 
maintaining our 2:1 ratio for staffing 
throughout the school. Class groups 
are chosen on the basis of age, ability 
and personality mix in order to ensure 
as cohesive and compatible a group 
as possible. Other on-site facilities 
include a large gymnasium, music 
room, a tiered theatre, library, life-
skills room including food technology, 
science/technology department, riding 
stables and arenas, indoor swimming 
pool, role-play rooms, relaxation room, 
activity room, sensory garden and 
spacious outside play areas, including 
an area for bicycles and a Curriculum 
trail through the grounds. 

All teachers are given the opportunity 
to attend a variety of courses including 
TEACCH and PECS. Some teachers 
have been enrolled with Birmingham 
University on the Autism Specific 
Advanced Certificate in Education. 
Five in-service days are held each 
year with specific Curriculum training 
in accordance with our School 
Development Plan. There are two 
additional teachers in place: one 
provides Creative Arts for our students; 
she is able to take each class for Art 
and Pottery, and the other teacher 
specialises in Numeracy.

Religious Education is taught in 
accordance with the locally agreed 
syllabus. Parents have the right to 
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withdraw their child from all or parts  
of the RE lessons and are encouraged 
to discuss such matters with the Head. 

During the school day a school uniform 
is worn and to denote the end of the 
school day the students return to their 
houses to change into casual clothing. 

Each child has an Individual Education 
Plan (IEP) which is revised and updated 
every half term. Teachers plan jointly 
with care staff and encourage input  
from parents for each student’s very 
specific targets. 

Policies are in place for the Curriculum 
subjects and these are revised on a 
rolling programme, in consultation  
with our sister schools, Purbeck View 
and Hill House. 

A progression from Key Stage 2 
to 4 and post-16 is shown on our 
Curriculum overview ensuring that 
activities are not repeated. The school 
holds the Gold Artsmark Award (2008), 
and Healthy Schools Award (2007) 
and Becta ICT Award (2011) and ECM 
Standard Award (2010).

All staff who come  
to work at The Forum 
School have training 
in promoting a 
positive approach  
for our students.
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Teaching &
 Learning

National Curriculum 
The Forum School Curriculum is broad, 
balanced and relevant, encompassing 
the National Curriculum using modified 
or differentiated programmes of study 
where appropriate. 

Staff have been trained in the literacy 
and numeracy strategies and these 
feature in our daily timetables. There is 
a bias towards Physical Education as 
research has shown that vigorous or 
strenuous exercise is often associated 
with decreases in stereotypic and 
self-stimulating behaviours. The school 
day may start with a physical ‘morning 
routine’ which prepares the students 
for the day. 

Personal, Social, Health and Citizenship 
Education (PSHCE) is an essential feature 
of our ‘Waking-Day’ Curriculum with 
targets set for each student working 
towards independence in later life. 

The Deputy Head, Assistant Head 
and the Care Services Manager 
oversee this very important aspect of 
our Curriculum to ensure consistency 
across settings.

Compensatory Curriculum 
At the Forum School we need to address 
the diagnosis of our students and  
to compensate for their difficulties.  
A specific communication package 
for each child is devised from a wide 
range of strategies available, e.g. PECS, 
Signalong, symbols, photographs, 
speech, and augmentative devices. 
Two on-site Speech and Language 
Therapists support the school and 
communication is a main feature of  
our waking day. 

Socialisation is addressed through 
the PSHCE policy, use of social stories, 
role modelling and integration with 
the community. Teaching ‘recall’ and 
flexibility helps address difficulties with 
memory and rigidity of thought. 

Our students are also taught to play, 
as this is a building block sometimes 
lost in early development and also 
supports a decrease in the need for 
stereotypic behaviours.

The Extended Curriculum 
As IEPs are drawn from Individual 
Learning Objectives in education 
and care, the teams work together 
to coordinate the ‘Waking-Day’ 
Curriculum. In this way set targets can 
be monitored in education and care to 
ensure consistency in approach. After 
the school day students get the chance 
to ‘relax’, followed by their evening 
meal in small family groups. Evening 
activities follow, usually two of them 
before bath time/bedtime routines. 
During weekends, activities are 
presented throughout the day ensuring 
a full package of exciting opportunities. 

Activities presented in care time are 
many and varied and include access 
to community facilities to generalise 
skills learned in school. Examples of 
these are: trampolining, roller booting, 
horse riding, sports and games, art 
and craft, computers, food technology, 
swimming, walking, bus visits to local 
parks and places of interest. This area 
was commended by both Ofsted Care 
and Education. Saturday Clubs give 
students the opportunity to participate 
in activities they enjoy to extend 
personal interests and skills. 

During the year most students can 
also access a residential adventure 
experience, enjoying activities such as 
canoeing, abseiling and archery. Parents 
or carers meet the students’ cost of this 
although there is also a subsidy from 
school due to the high staffing ratios 
required for this type of activity. Students 
and staff look forward to this annual 
event although everyone does return 
exhausted after the experience!

Facilities include 
a gymnasium, 
music room, theatre, 
library, riding stables, 
outdoor and indoor 
swimming pool, 
activity room, 
sensory garden  
and spacious 
outside play areas.
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Teaching & 
Learning

Spiritual, Moral, Social and  
Cultural Curriculum 
The philosophy and ethos of the school 
holds SMSC education in high regard 
and we believe it is essential in order to 
achieve the aims we set for our students. 

SMSC education is specifically required 
both in the Education Act 1988 and in 
the National Curriculum 2000. 

All staff share responsibility in ensuring 
that opportunities are provided to 
give the students positive learning 
experiences as part of their spiritual, 
moral, social and cultural development 
throughout the whole Curriculum. 

Students with Autistic Spectrum 
Disorders (ASDs) have difficulty with 
their concept of self and are likely to 
find some of the more abstract ideas 
of spiritual, moral, social and cultural 
education problematic. The Curriculum 
should, therefore, concentrate on the 
understanding of self, making sense of 
the world, their environment and their 
place in it through real life experiences. 

Our aim is to enable students to 
understand right and wrong and, 
regardless of their diagnosis, teach that 
there is no excuse for bad manners. 
Although many of our students may 
be non-verbal we do attempt to help 
where the student’s home language 
is not English, e.g. providing PECS 
symbols with both languages. 

Religious Education and assembly 
Our RE Curriculum is closely  
associated with the SMSC Curriculum 
and provides our students with 
opportunities to explore this important 
aspect of education.

Our daily act of collective worship is 
broadly Christian, although the school 
is non-denominational and committed 
to providing equal opportunities for all. 
As stated earlier, parents have the right 
to withdraw their child from all or part of 
collective worship and the Head would 
welcome discussion on this subject. 
There is a formal school assembly every 
Monday and Wednesday morning.Te
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Every Friday there is the opportunity for 
students and staff to join together to 
celebrate the week’s achievements in 
education and care, and at the end of 
each term our Celebration Assembly 
awards achievements for every 
student in the school, including special 
awards for Management of Behaviour, 
Horse Riding, Creative Arts, Sporting 
Achievement and Special Achievement. 

PE 
Many of our students find the acquisition 
of sports skills very difficult, particularly 
team games and rules. At The Forum 
School we believe in encouraging fitness 
and sport as a leisure activity and the 
students have opportunities to horse 
ride, trampoline, roller boot, swim, have 
aerobic exercise to music and individually 
use exercise machines alongside 
the usual activities offered in schools. 
Community facilities are also accessed  
for fun and physical activity, bowling  
being a particular favourite. 

ICT 
The Forum School has been at the 
cutting edge of ICT within the Cambian 
Group and we are continually moving 
forward to ensure our students have 
access to state of the art technologies. 
This particular medium is very important 
to most students with ASD as there is no 
personal interaction required and the 
student can concentrate on learning.  
The school has the Becta ICT mark and 
was shortlisted for an Excellence Award.

We have an interactive whiteboard  
in all classrooms, a dedicated ICT 
suite and an array of new interactive 
equipment including Opti-Music, 
interactive flooring in the Sensory Room, 
a Wii system in the Sports’ Hall and  
a variety of communication aids 
including iPod Touch. 

Work-related learning 
As they develop through school, all of 
our students are supported to develop 
‘work-related’ learning skills in 
preparation for work experience in the 
upper phase of the school. Some 
students begin to access work 
experience in the school itself, for 
example in the office, kitchen or 
grounds before venturing further to 
off-site experiences. We are continually 
building our contacts in the community. 
Our rural setting provides many 
opportunities for outdoor work and 
enterprise. 

Consultation with students 
We support our students to develop a 
‘voice’, enabling them to express their 
own ideas, feelings and concerns. As 
part of this process we have a school 
council with representatives from across 
the school. This council meets termly. 

Each student has a key worker whom 
they meet with regularly and there 
is a student-friendly version of the 
complaints procedure designed to  
make it as accessible as possible to all. 

We support our 
students to have 
a ‘voice’ and to 
enable them  
to express ideas 
and concerns 
using whichever 
means are most 
appropriate to  
the individual.
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Assessment

Assessment and achievements 
An initial assessment period of three 
months commences on entering 
school, culminating in an assessment 
review meeting to report to parents 
and professionals. 

Included in this assessment are: 

•  Observations and weekly reports 
from education, care and night staff.

Tests/Evaluations to include the 
following: 

•  P-level / NC level assessments in all 
Curriculum areas

•  Any standardised tests (e.g. reading 
test) as appropriate 

• Initial care checklist

•  Initial assessments by MDT

•  Speech and Language Therapy 
assessment summary

• Occupational Therapy assessment 

•  Assistant Psychologist (AP) 
observation 

•  Observation by Head, Deputy Head 
and Care Services Manager. 

Other reports that may include medical 
visits by GP, involvement by Consultant 
Paediatrician or Consultant Psychiatrist. 

Thereafter, continuous evaluation and 
assessment of Special Educational 
Need takes place. Annual Educational 
Reviews are carried out in accordance 
with the current Code of Practice where 
achievements of the last school year 
are celebrated alongside target setting 
for the year ahead. 

The school has a range of outcome 
measures ensuring progress is 
measured and recorded. This includes 
the use of CASPA (Comparison and 
Analysis of Special Pupil Attainment) 
which compares our students’ 
progress against National Datasets. 
This is now linked to the government’s 
Progression Guidance. B-squared is an 
assessment tool linked to the school 
curriculum and this is used to monitor 
progress in the various topic areas. 

Behavioural incidents are collated 
and analysed by the Psychology 
team using the Sleuth system and this 
will inform the future compilation of 
behaviour support programmes.

Assessments on student progress 
are continually being made through 
the evaluation of activities, current 
targets and Individual Learning 
Objectives in education and care. 
IEPs are reviewed half-termly where 
education and care staff discuss in 
detail achievements made and then 
new targets are set. 

Parents are sent copies of IEPs to 
inform them of the progress made 
and to support them in taking some 
of these targets into the home setting, 
thus generalising new skills. Formal 
assessments using P-levels or 
National Curriculum levels are 
carried out and reported in the 
Annual Review. Currently our students 
are working across a wide ability 
range from P2 to NC level 5.
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There is a bias 
towards Physical 
Education as research 
has shown that 
vigorous or strenuous 
exercise often 
decreases stereotypic 
and self-stimulating 
behaviours.



We believe that The Forum School 
provides a therapeutic environment: 
our spacious grounds with areas to 
‘relax’ are ideal for our students. 

Multi-disciplinary teams work 
together to ensure all areas of need 
from the students’ Statements are 
covered. The Speech and Language 
Therapy team oversee the essential 
area of communication, although 
all staff undergo training in order to 
understand our students’ difficulties, 
ensuring a whole school approach. 

The Occupational Therapy Team 
assess, monitor, train staff and model 
supportive programmes which are 
delivered daily to the students requiring 
them. We have two experienced 
Occupational Therapists with a wealth 
of knowledge of ASD, especially in the 
area of Sensory Integration. 

A Clinical Psychologist oversees the 
two Assistant Psychologists who work 
with the students and staff to ensure 
consistency across the school. 

Horse riding provides the students with 
alternative therapeutic experiences. 
As our horses are so in-tune with the 
students and their needs they should 
be part of this list of therapists! 

This multi-disciplinary team works 
closely together to provide a total 
approach to every student. They  
ensure that all staff work consistently  
in order to reduce anxiety.

Therapeutic 
Environment

The multi-disciplinary 
team works closely 
together to provide  
a total approach  
to every student.  
All staff work 
consistently in order  
to reduce anxiety.
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The environment
The Forum School can accommodate 
68 students in various house units, 
each with its own dedicated child care 
team. Every effort is made to create 
a happy, family atmosphere in the 
houses. Each student has his or her 
own room and all rooms have vanity 
units or en-suite bathrooms, unless 
students are unable to cope with this 
facility. Floors are mostly washable  
for reasons of hygiene, but rugs  
and soft furnishings make each  
room more comfortable. 

Parents are encouraged to personalise 
rooms with toys, books, photographs 
from home, etc. Each house of over six 
students has two lounges to enable 
students to sit in family groups in 
comfort. There is a safe outside play 
area available to each house, with 
swings and play equipment. 

As we live in a rural setting, the houses 
are named Warren, Treetops, Den, 
Drey, Willows, Laurels, Waters End, 
The Cottage and Hambledon. Stour 
View and Milldown View are our 
satellite houses in the community. 
Team Managers lead each house, 
with Assistant Team Managers leading 
each shift of care staff. Every child  
has a Key Worker who is responsible 
for the care, welfare, safety and 
learning programmes of that child. 
The key worker will be the main parent 
contact but all staff in the house 
unit will work with the student and 
therefore have a good knowledge of 
their requirements. The post-16 houses 
in Blandford support the students to 
live in the community and develop 
independent living skills. 

Supervision of students is of 
paramount importance and a high 
staffing ratio ensures that students 
are well supervised at all times. Risk 
assessments have been written by 
staff for all students and activities and 
are available for scrutiny by parents. 

Care provision is overseen by the 
Care Services Manager. Three Care 
Managers oversee the various care 
teams and also deputise for the CSM. 
These staff, with the Head and Deputy, 
ensure that a senior manager is  
on call at all times. 

Healthcare and medical information 
Our School Nurse oversees the health 
needs of the students who are all 
registered locally with the GP; all 
medical procedures are overseen  
by a Consultant Paediatrician and  
our Consultant Psychiatrist. 

A Consultant Paediatrician attends 
school for medical oversight on a 
four weekly basis. A Consultant 
Psychiatrist employed by Cambian 
holds weekly sessions within the 
school. Only prescribed medication is 
administered at the school with the full 
knowledge and permission of parents. 
However, on occasions the GP may 
recommend a medication for example 
to alleviate a high temperature; in this 
situation the senior member of staff 
on duty is always informed before 
any medication is administered and 
parents are told as soon as possible. 
The school nurse deals with all 
medical matters and arranges regular 
dental and optician’s appointments 
and medicals. Parents are invited 
to attend these if they so wish. The 
school follows very strict guidelines on 
the administration of medication and 
staff are trained to ensure these are 
adhered to. 

All students have annual dental  
checks and annual eye tests and  
have access to other clinical services. 

Care & Welfare

‘Multi-disciplinary 
teams work together 
to ensure all areas 
of need from the 
students’ Statements 
are covered.’ 
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Care & Welfare

Meal times and dietary requirements 
All meals are cooked on the premises 
and mostly eaten in our dining room in 
family groups with care staff. Breakfast 
is at 8.00 and the students’ main 
evening meal is at 16.30/17.00. Lunch 
is at 12.00/12.45 and is eaten with 
education staff. Staggered times allow 
for a quieter meal time and separates 
the oldest and youngest students. At 
lunchtime we adopt a cafeteria system 
enabling the students more choice and 
opportunity to use their communication 
systems in this setting. Supper is taken 
in the house bases and students help  
to serve and to clear up. 

Older students have the facility to make 
their own breakfast in their house base, 
supporting our emphasis on the 
development of independence skills. 
Our menus are changed half-termly 
and as the school is part of the Healthy 
Schools initiative, the cook ensures 
healthy options are available, but we 
do need to take account of the sensory 
difficulties of our students and support 
these wherever possible. 

Regular visits to cafés and restaurants 
enable the students to experience 
eating in a variety of settings. These 
are favourite activities for the students 
and staff and help to support parents  
to enjoy similar experiences during 
holiday times. 

Special diets for medical, religious or 
cultural reasons can be accommodated. 
Gluten-free and casein-free diets are 
catered for where medical opinion 
deems it advantageous to the child. 
Separate costings may be required for 
some diets. 

Clothing and personal belongings 
The school endeavours to ensure that 
students are well presented at all times 
and an on-site laundry is there for this 
purpose. A full uniform and kit list is 
provided prior to admission. We would 
urge parents to clearly name all items 
of clothing to help our busy laundry. 
School sweatshirts and polo shirts are 
ordered from the Domestic Supervisor 
but other uniform items can be bought 
from the usual retail outlets. We 
hope to encourage independence in 
dressing skills and therefore the issue 
of suitable fastenings, etc, may need  
to be addressed. 

Personal items and photographs from 
home are encouraged to extend the 
contact between home and school, 
although these are brought to school 
at your own risk of damage or loss. 
We would wish to discuss with you 
any valuable items required to be 
in school. TVs and other electronic 
equipment can be brought to school 
for your child’s use, although this is 
again done at owner’s risk as we can 
never guarantee that such items won’t 
get broken. Videos, DVDs and CDs 
must be age appropriate, checked and 
registered with staff when brought into 
school; we also have a good library 
of these items which students can 
borrow. Students have access to a 
personal storage container which can 
be locked to keep belongings safe. 

Person-centred planning
From the start of any placement with us, 
our approach is designed to enable and 
support person-centred planning. Each 
student has a full placement plan which 
outlines each aspect of their needs 
and personal requirements. Many of 
our students find it difficult to make 
choices or to express preferences, and 
much time and support is devoted to 
identifying individual strengths, areas  
for development, likes and dislikes. 
Students are enabled to share in the 
process of personal target setting  

Regular visits to cafés 
and restaurants 
enable the students 
to experience eating 
in a variety of settings.



 21 

and review of progress. Our focus on the 
development of communication skills for 
each individual is key to this process so 
that when the transition process begins 
in Year 9, our students can become 
involved and informed decisions can  
be made. 

Safeguarding
The Forum School is aware that 
Safeguarding issues are of major 
concern to parents and families. We 
are committed to our duty to protect the 
students in our care from any form of 
abuse be it physical, emotional, sexual, 
institutional, financial or of neglect, 
both within and outside school. 

A detailed Safeguarding Policy is in 
place and all staff are familiar with the 
policy. All staff are checked through 
the CRB process before employment 
and are fully trained in child protection 
procedures. Similarly, regular visitors 
on site and all students on work 
placements at school may be checked 
or, as with other visitors, are required  
to sign the visitors’ book and to wear  
a visitor’s badge. 

There is a policy of openness to 
encourage dialogue about such  
issues and to raise awareness of 
potentially abusive situations. It is  
likely that fostering such open 
discussion and by providing cause  
for concern documentation and a 
strong ‘whistle blowing’ philosophy, 
potential abusers will be deterred  
from applying to work at this school. 

To protect both staff and students, 
some measures are taken so that  
the supervisors are always able to 
ensure good practice in relation to  
the care of the students. Doors are 
left slightly ajar so that no child is left 
behind a closed door with a member 
of staff and so that the senior person 
on duty can always ensure that 
students are being treated with  
dignity and respect. 

It is the duty of all staff, visitors and 
others, to prevent abuse of all students 
in contact with Cambian. This includes 
reporting any abuse or neglect 
witnessed, discovered or suspected. 

Independent Persons are appointed  
by Cambian and assist in ensuring  
that the students are being well cared 
for. They carry out unannounced visits 
at any time of the day or night. Parents 
also have contact numbers for these 
Independent Persons so that they  
may discuss any worries or issues  
that may arise concerning the care  
and protection of their child. 

Senior staff carry out unannounced 
visits during the night to ensure that  
all the correct procedures are in  
place and adequate supervision 
is being provided. Night staff are 
monitored by a Night Team Manager 
and Night Assistant Team Managers 
to ensure all students are safe at this 
vulnerable time. 

The Forum School acknowledges that 
this aspect of residential life must be of 
concern to any parent. By meeting staff, 
building up relationships with them 
and by checking that all procedures 
are fully implemented, parents will 
begin to feel more confident that 
the school is taking every measure 
practicable to prevent any possible 
safeguarding issue from occurring. 

We welcome comments from any  
of our visitors. 

The school is also concerned about 
safety and security for the students 
within the school grounds. The 
campus is fenced to prevent students 
from reaching the road and to deter 
intruders. Access to the school 
buildings and student accommodation 
is through key pads or double-handled 
doors. Parents and visitors are asked 
to assist the school in Safeguarding 
matters by wearing their visitor badges 
at all times whilst on campus. Staff are 
required to challenge any unknown 
people on site. 

From the start of  
any placement  
with us, our approach 
is designed to 
enable and support  
person-centred 
planning.
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Care & Welfare

Sex Education 
Sex and Relationship Education is an 
integral part of the school’s PSHCE 
policy and as such is coordinated by 
the PSHCE Curriculum coordinator,  
who is also the Assistant Head. 

There are cross-curricular links with 
Science and RE and it is an essential 
part of the school’s spiritual, moral, 
social and cultural development  
of our students. 

There is no obligation to include Sex 
Education in the Curriculum for primary-
aged students but due to the diagnosis 
of our students we feel that learning 
for life is essential from an early age. 
It is recommended that all schools 
have a Sex and Relationship Education 
programme tailored to the age and 
the physical and emotional maturity of 
the students – at The Forum School this 
will be done on an individual basis and 
incorporated into their IEPs. 

We maintain our open relationships 
with parents and carers on this very 
important and sensitive issue and 
any specific programmes are always 
talked through prior to implementation 
to make sure that everyone is 
comfortable with the contents. 

Health and Safety
The health and safety of everyone at  
The Forum School is of paramount 
importance and Cambian employs 
an independent body to assess our 
procedures on a regular basis. Risk 
assessments are carried out for all 
students and activities. These are 
accessed by staff when they prepare 
for all activities, ensuring consistency 
and the safety of all concerned. 

QRM is the company employed by 
Cambian to ensure that all issues 
relating to Health and Safety and Fire 
Safety are recorded and addressed. 
All fire risk assessments are in place 
in accordance with the new ruling 
from September 2006. We have 
fitted an electro-magnetic system for 
automatic door release in the event of 
fire and regular fire drills are held to 
help students practise the procedures. 
Health and Safety is itemised on 
agendas at all levels of meetings 
ensuring a high profile and vigilance  
by all staff and visitors. 

Safeguarding procedures have already 
been discussed in the introduction 
and under ‘Privacy, confidentiality and 
dignity’: they have a very high profile 
in the daily life of the school. All staff 
have a section of their job description 
which relates to their role of ensuring 
the health and safety of themselves 
and others. 

We take every precaution to ensure the 
safety of our students and the security 
of the site, having double-handled or 
key pad doors in vulnerable areas. 
High fencing surrounds the inner school 
site allowing students the freedom 
to move around independently and 
safely. We have introduced closed circuit 
surveillance to cover the main entrances 
and car parks. 

All visitors to the school must report to 
the school office and sign the visitors’ 
book, security badges must be worn 
and usually visitors are accompanied  
by staff during their visit. 

To ensure the safety of our students 
with epilepsy, we use listening devices 
to ensure the waking night staff can 
hear if a seizure is taking place.  
These devices are used only with 
parental consent. 

School transport 
The school has its own minibuses to 
enable social training to take place in 
the busy towns of Yeovil, Bournemouth 
and Poole. The smaller towns of 
Blandford, Sherborne and Shaftesbury 
are close by. Drivers are required to 
take a two-hour training session with 
the British School of Motoring before 
driving with students as passengers. 

All staff who drive minibuses have 
their licences checked annually and 
take a separate test to ensure safety 
of the students. All vehicles have seat 
belts fitted and booster seats are used 
in accordance to new regulations of 
2006. All of our vehicles are regularly 
checked and serviced. 

We believe that  
we have a school 
to be proud of  
and we have 
students who 
are gaining in 
confidence  
and skills daily.
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Family & 
Community Links

Family contact 
Families who have a child with autism 
have invariably found life very difficult 
and have made every effort to meet 
the needs of their child. At The Forum 
School we wish to support parents 
through their journey in coming to 
terms with leaving their child with us  
for 38 or 52 weeks of the year. 
We believe that an open, honest 
partnership with parents is essential 
for a total education package. 

It is important that the students have 
regular contact with their families. 
They are helped to make a weekly 
telephone call home to hear the voices 
of their parents and siblings. Weekly 
reports from home and school are sent 
to parents to keep them totally involved 
in their child’s education and life at The 
Forum School. Parents are requested 
to send postcards and letters, and to 
visit at weekends when they are able 
to. Home visits during term time can be 
arranged if this supports the family and 
the student but they do need to be at  
a weekend. Parents may phone in  
at any time and e-mail, webcam and 
Skype facilities are available if this is 
preferable to parents.

We believe that we have a school to be 
proud of and we have students who are 
gaining in confidence and skills daily. 
Visitors are welcome to telephone the 
school for an appointment to view the 
school but are requested to observe 
and ask questions out of the hearing  
of students. Prospective parents are 
encouraged to visit as many schools  
as possible in order to make an 
informed decision about the most 
suitable placement for their child. 

Community links
The Forum School is a very inclusive 
school and as such we are proud  
of our very strong links with the  
local community. 

It is important to ensure our students 
are supported to live in the community 
not just in our secure environment and 
so every opportunity is taken to teach 
in real life situations. 

The school has excellent links with 
the village community, local primary 
school, a youth club, the village church, 
and an independent school in the 
next village, where students share 
a food technology session with the 
Clayesmore School students. 

We also have strong links with our 
local land-based college, Kingston 
Maurwood. There our students learn 
about Horticulture and Small Animal 
Care. We regularly visit community 
facilities, e.g. Blandford Leisure Centre, 
village shops, Tesco, parks, cafés and 
places of interest. 

Our facilities are used by the village 
school for sport or theatre productions 
as we are happy to share our on-site 
resources and give something back  
to the community. 

We attend our village church for 
Harvest Festival and Carol Service – 
some students join the family service 
at the church on a monthly basis. As 
may be expected, a school like ours in 
a small village has an impact on the 
community but we are welcomed to 
join in village life and we do our best  
to be good neighbours. 

We aim to support parents  
by providing:
• A Key Worker for each student

•  Weekly reports from education  
and care to each set of parents 

•  A weekly telephone call from  
the student

• Termly newsletter

•  Annual reports and an  
opportunity to respond 

•  Annual reviews and a  
review statement

•  Individual Education Plan  
– revised half-termly 

•  Social occasions when family 
members are welcome –  
e.g. Christmas, Sports Day 

•  Open door policy  
(appointment is helpful) 

•  Access to staff by telephone  
and e-mail

• Literature

•  Parent liaison – contact numbers 
available at The Forum School

•  Homework to share with the student 
during holiday periods, if appropriate, 
and at parents’ request.
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The Forum School is  
a very inclusive school 
and as such we are 
proud of our very 
strong links with the 
local community. 



Admission 
The key criterion for admission to the 
school is a reference to an Autism 
Spectrum Disorder in the child’s 
Statement of Special Educational Needs. 

Initial interest in a placement may be 
shown by parents or professionals. 
Parents are invited to make an 
appointment to visit The Forum 
School to decide if it is suitable for 
their child. Parents are advised to 
visit other schools to assist in making 
an informed choice. Educational 
authorities who are considering a 
placement for a child are welcome 
to visit the school by appointment to 
ensure a senior manager is available. 

If it is likely that the placement may  
be suitable, the Head or Deputy will 
offer to visit the child at their former 
or current school or parents will be 
invited to bring their child for a visit to 
The Forum School, where development 
levels and suitability can be assessed. 

Local Authorities and/or social service 
departments make formal requests 
for placements, unless the child is to 
attend as a private placement. Parents 
should involve their Local Authorities at 
an early stage in order that visits by Local 
Authority Educational Psychologists or 
other professionals can be arranged  
to ascertain the appropriateness  
of the school for each child. 

Parent Liaison Officer 
At times parents find this whole 
process daunting, and to support 
parents with this, Cambian have  
a team of Parent Liaison Officers who 
can be contacted on 0800 288 9779. 
Advice on admission, tribunal and 
funding processes are areas where 
the Parent Liaison Officers can help 
especially during this difficult  
decision-making time. 

We also have some current parents 
who are willing to talk to prospective 
parents about the school and coping 
with boarding. 
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to the school has been made and 
agreed, a placement contract will be 
issued to the local authority detailing  
the service to be offered by the school. 

Once the signed contract is received 
and the child has become a student  
at The Forum School both the 
placement contract and the  
Statement of Special Educational 
Needs will be reviewed annually. 

Prior to admission, prospective parents 
and the student will be invited to visit 
the school to become familiar with the 
environment and with routines. We  
like to plan for the student’s first visit to 
ensure it is a positive one. We do this 
by providing some engaging activities 
like horse-riding, trampolining or 
perhaps swimming. All prospective 
students will be allocated a key worker 
before commencement at the school  
to help them settle in comfortably. 

We support both parents and new 
students through the transition phase 
by providing a book or DVD of pertinent 
photographs before admission. These 
will include photos of the main features 
of the school environment as well as 
the key staff. 

A parent questionnaire is sent to all 
new families in order for every detail 
to be recorded to ensure a smooth 
transition to the school. 

It is an anxious time for parents, but  
the school endeavours to provide as 
much support as possible and in the 
early days we keep very close contact 
to ensure parents and students are 
coping with the change.

For parents of students recently 
diagnosed as having autism 
At present you may feel alone. If you 
need to talk about your problems we 
have parents who are willing to help 
you. They will listen and talk to you and 
you will quickly learn that a problem 
shared is a problem halved. Do not 
hesitate to ring the school for contact 
numbers of parents who are willing  
to listen and share their experiences. 

Admissions
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Im
portant Inform
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An invitation to authority 
representatives 
At The Forum School we put tremendous 
effort into ensuring that students are 
happy, in addition to being well taught 
and cared for. We feel proud of our work 
and invite you to visit us and to discuss 
any matters that arise from your visit. 

Exclusions 
In the rare event that exclusion is 
necessary; we follow the Cambian 
Education Services policy on Exclusions, 
a copy of which is available on request 
from the school office. 

Moving on and transitions 
From Year 9 students begin the 
Transition process towards adult life. 
The Curriculum extends to include 
work-related learning and students gain 
additional input from the Connexions 
service where this is still available. At 
16, following the Year 11 Annual Review, 
students may stay on at The Forum 
School until 19 or transfer to another 
Cambian school if this is deemed more 
able to meet the student’s changing 
needs. The local authority may also 
request that the student returns to a local, 
in-county provision. A tried and tested 
transition plan is formulated with input 
from all staff, the student and parents 
when transitions are due. This may be  
a transition from house to house, class  
to class or when leaving the school. 

Fee arrangements 

Fees at The Forum School have been 
set at a level which enables adequate 
supervision and resources for students 
in order to maximise their progress. The 
fees are inclusive of all therapeutic input.

Additional costs 
All Cambian schools provide an on-site, 
integrated therapeutic service that 
is responsive and immediate when 
addressing the complex needs of our 
students. Our students do not present a 
static profile of need and often we need 
to adapt our therapeutic provision from 
week to week.

When a student is admitted to a 
Cambian school they undergo a period 
of therapeutic re-assessment. The aim 
will be to devise a Communication 
programme, a Sensory profile/Sensory 
Diet and Behaviour Support Programme 
in draft format within the initial few 
weeks. These plans will be finalised and 
formalised after twelve weeks and will 
become their baseline for development. 

There are many factors that impact 
upon our students across the waking 
day and our therapeutic services need 
to be able to diagnose why sudden 
changes may occur in their behaviour, 
emotional state and general well-being. 
Therefore it is necessary for the team 
to be flexible in their working patterns. 
They may be required to work in the 
classroom alongside the teacher in 
the day or they may need to work an 
evening shift within the residential 
houses in order to observe behaviours 
or model approaches for staff.

Our commitment therefore is to 
meet the students’ needs at all times 
across the waking day and to deliver 
a therapeutic response appropriate 
to these needs as they continually 
fluctuate and change. In practice 
this means that a student with no 
statemented need for say Occupational 
Therapy will receive this when the need 
arises. This is the case for all of our 
therapeutic services. 

All of our students have needed 
and benefited from this responsive, 
integrated approach, the degree and 
size of which being determined and 
led by their changing needs not just a 
simplistic response to a snapshot of 
need at a given point in time.

A full ‘needs assessment’ will be carried 
out prior to or, in agreed circumstances, 
subsequent to admission and an exact 
fee level, relating to the individual, will 
be established for the placing authority 
in contractual form. 

The fee structure for all Cambian 
schools and colleges is available 
separately. Please contact the Head  
for further details. 

Recognising the need for accurate 
budget planning within authorities, 
Cambian will guarantee that general 
fee rises will be kept to appropriate 
inflationary levels each year and 
changes notified at least three months 
in advance. 

For any student within The Forum 
School, case reviews are held annually 
and the subject of needs and 
appropriate fee level will be addressed 
at that time. If all parties agree to the 
continuing placement at the increased 
or decreased staffing and resource 
level, fees will be adjusted accordingly. 

The need to plan and adhere to accurate 
budgets applies equally to Cambian  
and accordingly: 

(a)  All fees are payable termly in 
advance on or before the Friday 
preceding the commencement of  
the period in question, and 

(b)  The right is reserved to levy a 
surcharge of 2% per month, or 
any part of a month, on any fees 
remaining outstanding beyond 
that due date of payment. Fees are 
generally comprehensive in terms of 
what is provided but further details 
regarding the terms and conditions 
of placement are given in the 
placement acceptance letter. 

Our commitment
The Cambian Group is committed to 
providing a service of the best possible 
quality and, as part of that process, 
offering the best opportunities for  
its staff and students. It seeks to 
provide the very highest standards  
of education and care for children  
with special needs. 

•  Corporal punishment and any 
sanctions which threaten the  
dignity of an individual are neither 
used nor permitted in any  
Cambian establishment. 

•   All Cambian schools and colleges 
are non-denominational but each 
Head is responsive to the wishes 
of parents regarding the religious 

Important Additional 
Information
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Rights & 
Responsibilities

•   Policies are in place to support 
all areas required by Ofsted, and 
many more besides, and to ensure 
all procedures are consistent in 
and across all Cambian schools. 
These include Anti-bullying, Positive 
Behaviour, Exclusions and Child 
Safeguarding etc, and copies of these 
policies can be provided on request. 

Complaints procedure 
Cambian is committed to providing  
the highest quality service to  
students, parents, Local Authorities  
and health authorities. 

Cambian’s Complaints Procedure 
offers additional security for students 
attending one of our establishments 
and peace of mind for their parents 
and placing authorities. Independent 
persons will investigate all formal 
complaints made by the students or 
persons acting on their behalf. 

We believe that students and other  
service users have the right to 
comment upon the service provided 
for them, to be involved in decisions 
relating to that service and to make 
complaints where they consider the 
service is unsatisfactory. We believe 
that through this process everyone 
concerned with the welfare of our 
students can feel secure and confident 
in our abilities to develop and improve 
the services we offer. 

Key Policy Documents
The following documents are available 
from the school office upon request.

• EDU 02 School’s policy on Referrals,  
 Contracts and Admissions 

• EDU 20 School’s policy on  
 Behaviour Support 

• EDU06 School’s policy on Exclusion  
 of Individuals in our Care

• EDU 10 Policy and Procedure for  
 Special Educational Needs

• EDU 19 Curriculum Development   
 policy

• GInd 17 Bullying of an Individual in  
 our Care and GHR 02 Harassment  
 and Bullying Policy

• GInd 23 Physical Health

• GInd 36 Use of Interpreters

• GHS 04 QRM Manual – general   
 statement of Health and Safety Policy

• GHS 02 Cleaning the Environment

• GHS 05 Infection Control

• GHS 06 Fire Action Procedure

• GHS 09 Management of CCTV

• EDU16 Access to the Community  
 and Local Visits

• GQUAL 06 Compliments and   
 Complaints Policy

• The School’s Statement of Purpose  
 contains information relating to  
 the number of staff employed at  
 the school and a summary of  
 their qualifications.

Rights and Responsibilities
… of students and young people in 
Cambian schools and colleges 

We believe that people with special 
needs should share the same rights  
as all members of the population.

Within the statutory framework provided 
by current legislation and regulations, 
we believe it is the right of everyone in 
our care: 

•  To live full and independent lives  
to the maximum of their potential 

•  To a full, accurate and unbiased 
assessment of their special needs

•  To the range of educational, care, health 
and other associated support services 
required to meet all their needs

•  To be involved in decisions affecting 
their lives and to have their wishes, 
as far as possible, ascertained  
and respected 

•  To appropriate guidance, counselling 
and care which supports their 
physical, mental and spiritual health, 
and well-being 
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upbringing of their children.  
Collective assemblies are held  
at each establishment. 

•   Parents are encouraged to play an 
active role in their child’s education 
and of course have open access  
to all parts of each establishment  
and their child’s records. 

•   Each school/college has a well-
established complaints procedure 
which involves independent people  
at an early stage both to operate  
the procedure and to represent  
the student. 

•   All Cambian establishments comply 
with the statutory requirements 
governing the management of 
institutions caring for people living 
away from their natural home. 

 •  Each establishment is equipped with 
the most up-to-date facilities, employs 
highly trained, committed staff and 
utilises modern, effective  
and sometimes pioneering  
teaching methods. 

•   Cambian is recognised as achieving 
ISO 9001:2000 through Certification 
International (UK) Ltd, and in addition, 
is also committed to maintaining its 
ongoing achievement of the Investor  
in People award. 

•   Cambian has pledged that all care 
staff will achieve a minimum QCF level 
3 Diploma (Caring for Children and 
Young People) and has established 
the necessary and appropriate 
infrastructure accordingly. 

•   Cambian Group is an equal 
opportunities employer and 
acknowledges and responds to 
the values of pupils from differing 
religious, cultural, racial and linguistic 
backgrounds and observes a total  
no smoking, no alcohol policy. 
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•  To safe, attractive and comfortable 
living accommodation

•  To privacy

•  To adequate food, clothing, space  
and other necessities of life 

•  To the equipment, assistance and 
support services necessary to  
enable them to live with dignity 

•  To the degree of freedom of 
movement which is consistent with 
their health, safety and well-being 

•  To participate in and benefit from  
cultural, entertainment, recreational  
and sporting activities 

•  Where possible to use facilities and  
services in the community. 

•  To develop relationships without 
exploitation or coercion 

•  To the full protection of the law 

•  To be protected from all forms of 
abuse and from the fear or threat  
of abuse

•  Of access to information contained in 
their personal records, where this does 
not conflict with statutory regulations  
or threaten their well-being

•  To supportive intervention to promote 
positive behaviour and to protect  
them from harm

•  Of access to suitably qualified, 
experienced and sympathetic staff  
in sufficient numbers to maintain 
quality of service

•  To financial support sufficient to 
maintain their quality of life

•  To have links with home and family 
promoted and maintained

•  To positive recognition of cultural  
and religious diversity. 

In light of our strongly held belief  
in these rights, we undertake the  
duty to promote them through the 
provision we make for our students  
and young people. 

We offer a high standard of education 
and care based on an accurate 
assessment of the special needs of 
groups and individuals, and delivered 
in an environment which supports 
and promotes personal growth and 
development. The service we provide 
is complemented by the full range of 
external support agencies required to 
meet all the needs of our students. 

Our young people live in safe, attractive 
and comfortable accommodation and 
are accorded a degree of privacy and 
consideration which safeguards their 
dignity and enhances their quality of 
life. We always try to involve them in 
making decisions that affect their lives 
and to take account of their wishes in 
relation to lifestyle, work and leisure. 

Our students are encouraged to 
maintain the highest standards 
of personal cleanliness and good 
grooming. No effort is spared to 
promote their health and general  
well-being. 

We seek to offer all our young people 
a full range of suitable activities 
within our own establishments and, 
where possible, in the community. 
These activities are age-appropriate, 
designed to encourage the degree 
of independence of which the young 
person is capable and to promote the 
development of good relationships 
with their peers and others with whom 
they come into contact. Consistent 
with protecting them from harm, we 
encourage freedom of movement and 
offer appropriate support to enable 
access to activities of their choice. 

Whilst in our care, young people 
enjoy the full protection of the law. 
We operate checks, establish codes 
of conduct for staff and provide 
safeguards to ensure their safety 
from abuse or threat of abuse. There 
is a Cambian Education policy with 
regard to Safeguarding which is 
strictly followed in every school and 
college and which fulfils all statutory 
requirements. 

Our Complaints Procedure is 
comprehensive and of proven 
worth; for all establishments there 
are Independent Persons to whom 
complaints or concerns can  
be directed. 

In all establishments we maintain 
sufficient numbers of staff, suitably 
qualified and experienced, to ensure 
that our young people are carefully 
supervised and have access to 
support, advice, guidance and 
education of high quality. Particular 
emphasis is placed on helping them  
to reduce unwanted behaviours and  
to operate effectively as individuals  
in society. Every effort is made to 
maintain links with home and family 
and, where relevant, to ensure 
recognition of cultural and/or  
religious diversity. 

 

Rights &
 Responsibilities

We offer a high 
standard of 
education and 
care based on 
an accurate 
assessment of 
the special needs 
of groups and 
individuals.
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FE Tutor 
Cindy 

Bateman

FE Tutor 
Amiee 

Chadderton

The Forum School  
Line management structure
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Deputy Head 
David Keeton

Education Team 
38 Week

Care Services Manager 
Amanda O’Conor

Care Team 
38 & 52 Week Houses

Therapy Manager 
Louise Tumilty

Therapy Services 
52 Week

Bursar 
Sarah Hackshall

Core Team 
52 Week

Head 
Adrian Wylie

Deputy Head 
David Keeton

Education

General

Teacher 
Rachael 
Brewer

Teacher 
Kelly  

Doughty

Teacher 
To be 

appointed

Teacher 
Andy  
Orth

Teacher 
Andrew 
Chaplin

Teacher 
Ashley 

Wadland

Teacher 
Maria  
Breslin

Teacher 
 Kate  

Millican

Teacher 
Caroline 
Gough

ICT 
Technician 

Alex 
White

Teacher 
Lucie 

Wharton

Assistant Head  
Muriel Buxton
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Care

Care Manager 
Kerry Byron

Care Manager 
Denise Fisher

Care Manager 
Paul Dennis-Andrews

Team 
Manager 
Robin Dike

Team 
Manager 

Debbie Haim

Team 
Manager 
Val Norman

Team 
Manager 

Louise 
Frampton

Team 
Manager 

Jenny Rogers

Team 
Manager 

Mark Rogers

Team 
Manager 
Mary Cuss

Team 
Manager 
Rebecca 

Drake

Night  
Team 

Manager 
Emma Fry

Care Services Manager 
Amanda O’Conor

The Forum
 School 

Staff structure
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Students’ Term & Holiday 
Schedule 2012–13
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Monday 3 10 17 24 1 8 15 22 29 5* 12 19 26 3 10 17 24 31

Tuesday 4* 11 18 25 2 9 16 23 30 6 13 20 27 4 11 18 25

Wednesday 5 12 19 26 3 10 17 24 31 7 14 21 28 5 12 19 26

Thursday 30 6 13 20 27 4 11 18 25 1 8 15 22 29 6 13 20 27

Friday 31 7 14 21 28 5 12 19# 26 2 9 16 23 30 7 14 21# 28

Saturday 1 8 15 22 29 6 13 20 27 3 10 17 24 14 8 15 22 29

Sunday 2 9 16 23 30 7 14 21 28 4 11 18 25 2 9 16 23 30

Monday 7 14 21 28 4 11 18 25* 4 11 18 25 1 8 15 22 29

Tuesday 1 8* 15 22 29 5 12 19 26 5 12 19 26 2 9 16* 23 30

Wednesday 2 9 16 23 30 6 13 20 27 6 13 20 27 3 10 17 24

Thursday 3 10 17 24 31 7 14 21 28 7 14 21 28# 4 11 18 25

Friday 4 11 18 25 1 8 15# 22 1 8 15 22 29 5 12 19 26

Saturday 5 12 19 26 2 9 16 23 2 9 16 23 30 6 13 20 27

Sunday 6 13 20 27 3 10 17 24 3 10 17 24 31 7 14 21 28

Monday 6 13 20 27 3 10 17 24 1 8 15* 22 29 5 12 19 26

Tuesday 7 14 21 28 4* 11 18 25 2 9 16 23 30 6 13 20 27

Wednesday 1 8 15 22 29 5 12 19 26 3 10 17 24 31 7 14 21 28

Thursday 2 9 16 23 30 6 13 20 27 4 11 18 25 1 8 15 22 29

Friday 3 10 17# 24 31 7 14 21 28 5# 12 19 26 2 9# 16 23 30

Saturday 4 11 18 25 1 8 15 22 29 6 13 20 27 3 10 17 24 31

Sunday 5 12 19 26 2 9 16 23 30 7 14 21 28 4 11 18 25

Christmas Day Holiday 25 December Easter Monday 01 April

Boxing Day Holiday 26 December May Day Holiday 06 May (School day)

New Year's Day Holiday 01 January Spring Bank Holiday 27 May

Good Friday 29 March Summer Bank Holiday 26 August

Training Days (care) Training Days (all) School Holidays

* First day after break #Last day before break Bank Holidays

Red dates are not in this holiday year

Aug/Sept (ht-34 days) November(ht-35 days)October December

Working Bank Holiday

Bank and public holidays 2012/2013

April

May (ht-24 days) July (ht-20 days)

March (ht-24 days)FebruaryJanuary (ht-29 days)

June (ht-24 days)

Summer Term 2013

August/September

THE CAMBIAN GROUP
Programme of school term and holiday dates for THE FORUM SCHOOL

for the academic year 2012/2013

The School Year

Spring Term 2013

Autumn Term 2012
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CAM034-TFS  
Date of preparation 12/10/2012

The Cambian Group comprises a number  
of companies which are registered in England 
and Wales and the Bailiwick of Jersey. The 
details of those companies in the Cambian 
Group registered in England and Wales can be 
found at www.cambiangroup.com/about/legal

www.cambiangroup.com

Parent Liaison Team

Supporting parents all the way

We’re the Parent Liaison Team and 
we’re all experts in ASD and the 
facilities and programmes offered  
by the Cambian Group. 

Between us, we have nearly 60 
combined years of experience in the 
field of autism and Asperger syndrome. 
Our backgrounds span the areas  
of teaching, care and transition, so  
we’re just the right people to help you.

If your child has a Statement of Needs 
and a diagnosis of ASD, you will be 
able to speak, in confidence, to a  
Parent Liaison Officer who will support 
you through the following areas:

• The admission process

• Tribunals

• Funding

• School profiles

•  Advice for international parents 
about the UK education system

If Cambian doesn’t turn out to be 
the best place for your child, we  
can guide you to appropriate 
alternative organisations.

Meet the team:
We have different specialities so 
together we’re a great team. 

From left to right: 

Karen
Responsibility: Young people up to 
the age of 19 with a diagnosis of 
Asperger syndrome

Linda
Responsibility: Team Leader, 
Assessment and Admissions Manager

Sheila
Responsibility: Young people with  
a diagnosis of autism

Please call us on 0800 288 9779 if you 
would like to discuss, in confidence,  
a student’s specific needs.            
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Our Schools
To discuss, in confidence, a student’s specific needs, please call us  
on 0800 288 9779 or email education@cambiangroup.com

www.cambiangroup.com

Schools for Asperger syndrome 
and complex needs

01  Grateley House School, Hampshire
02  Stratford Lodge, Wiltshire
03  Southlands School, Hampshire
04  The Wing Centre, Dorset

Schools for autism and 
complex needs

05  The Forum School, Dorset
06   Purbeck View School, Dorset

07   Hill House School, Hampshire

 08  Amberwood Lodge, Dorset
 09  The Squirrels, Hampshire
 10  Oakhurst Lodge, Hampshire
 11   Devon Lodge, Hampshire

12   Cambian Southwick Park School, 
Gloucestershire

13   Broughton House, Lincolnshire

14   No.12 High Street, Lincolnshire 
15   Elston House, Nottinghamshire
16   Cambian Beeches, 

Nottinghamshire 

Schools/Colleges and provisions for autism, severe learning 
disabilities, challenging behaviour and complex needs

TRANSITION SERVICES EXTENDED SERVICES

 Children’s services

 Young adult services

The Forum School
Shillingstone
Blandford Forum
Dorset DT11 0QS 

Tel 01258 860 295 
Fax 01258 860 552


